CHRIS KELLER

Chris has over 25 years of global business and human resources
experience extending across Fortune 500, mid-cap and small-cap
companies. He has lived and worked in the US, Canada, the UK,
Germany and Greece, and traveled extensively for business in
Latin America and Southeast Asia.

Chris is a senior organization development consultant,
specializing in talent management strategy and leadership
development. He draws on his practical experience, best practice
research and academic theory to deliver tailored solutions that
achieve results. He has worked in multiple industries including
agriculture, consumer products, financial services, information
publishing, professional services, retail, and technology.

His consulting areas of expertise include succession planning, executive development, talent
selection, onboarding, performance management, employee engagement, change management, HR
process improvement, data analytics, coaching, leadership development program design and
facilitation.

As an executive coach, Chris brings a positive, goal-oriented and straightforward approach to his
client relationships. He is recognized by his clients for his extensive business experience, which
combined with his personable and relatable style allows him to build trust throughout the coaching
process.

Chris has worked with leaders at all levels including CEOs and the C-Level, middle- and senior-
management, new- and first-level management and high-potential cohorts including individual
contributors. He has supported clients to address a variety of challenges in business transformation
at different stages of growth and transition.

Chris holds an MA in Industrial-Organizational Psychology from New York University, a BA in

Psychology from McGill University, and certifications that include multiple assessments and the
SHRM-SCP.
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